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OCCUPATIONAL SAFETY POLICY 


Public Service of Canada 


The safety and health of all employees is a prime consideration 
in the operation of the Public Service. It is the intention of the 
Government, through the full participation and support of all 
managerial levels, to establish and maintain an effective program 
to prevent employment injury in the Public Service. 


This policy requires the active participation of all departmental 
management and their acceptance of responsibility for the con- 
tinued maintenance of safe working conditions, procedures and 
attitudes among the employees. 


Each department and agency will be required to establish 
and maintain a program of occupational safety activities as an 
integral part of its operations and to provide for a satisfactory 
safety performance through the enforcement of standards and the 
promotion, by training, of the required supervisory and manage- 
rial responsibilities and skills. 


Each employee has the responsibility to know and observe 
safety rules and procedures and to make effective use of his time, 
equipment and efforts in the performance of his work by co-op- 
erating fully towards a successful accident prevention program. 


It is intended that safety and health standards throughout 
the Public Service will be generally uniform in content and appli- 
cation. Each department and agency is required to adopt accident 
prevention procedures and controls appropriate to the require- 
ments and operations of the department, and conform as a mini- 
mum to the standards and regulations developed and adopted 
under the Canada Labour (Safety) Code. In this regard, Safety 
Officers designated by the Minister of Labour under the 
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provisions of this Code are authorized to enter and inspect Public 
Service establishments to ensure that such standards and regula- 
tions are being applied and, where necessary, to advise the 
department or agency concerned on corrective measures. (Pro- 
cedure attached) 


Each department and agency will establish procedures to 
ensure that all incidents resulting in employee injury or property 
damage occurring within its jurisdiction are investigated, the cause 
established, and the required remedial action taken. A standard 
procedure for the reporting and recording of departmental accident 
experience will be established and reports will be submitted in the 
approved manner, as required, to the Canada Department of 
Labour, which is responsible also for the administration of the 
Government Employees Compensation Act. 


Full-time departmental safety personnel are to be engaged 
where the experience and the scope of the operation indicates this 
to be necessary. 


Departmental safety committees will be established to review 
the progress of the occupational safety program and to make 
recommendations on action to be taken. Departments will make 
use of appropriate available training and educational media such 
as films, lectures, bulletins, posters and safety seminars. 


As the causes of accidents arise from work and its environ- 
ment, the administration of this occupational safety program must 
be through the supervising management who are in control of the 
work and who have the required operating knowledge and 
authority. It is therefore essential that each member of depart- 
mental management participate fully by providing leadership and 
actively promoting the safety program as an integral part of his 
managerial responsibilities. In keeping with this approach, the 
Deputy Minister of a department or the Chief Executive Officer of 
an agency is accountable for the following general safety respon- 
sibilities: 

—the organization and maintenance of a formal occupational 
safety program appropriate to the operations of the depart- 
ment, based on the participation and co-operation of all 
levels of departmental management. 
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—the maintenance of safe working conditions and procedures, 
and the development of attitudes conducive to safety among 
the employees, through leadership and guidance. 


—the enforcement, through appropriate lines of delegation 
and authority, of applicable safety codes, rules, and regu- 
lations, and an effective program of inspection of operating 
equipment and facilities in the department. 


—the establishment of a system to provide a continuing 
review of the safety activity and performance of all seg- 
ments of the department. 


—the development, through training and directives, of an 
intensive attitude of managerial safety responsibility and 
an understanding of the department’s occupational safety 
objectives. 


—the initiation of programs which evaluate the safety per- 
formance of each member of management, incorporating 
guidance and training, where required. 


Under this policy, the Treasury Board, supported by the 
inspection, technical, and advisory services of the Canada Depart- 
ment of Labour, will monitor the occupational safety activity and 
employment injury experience in the Public Service. 


PROCEDURE FOR 


IMPLEMENTING SAFETY RECOMMENDATIONS OF 
CANADA DEPARTMENT OF LABOUR SAFETY OFFICERS 


Under this occupational safety policy, Safety Officers desig- 
nated by the Canada Department of Labour are authorized to 
enter and inspect Public Service establishments, and to make 
recommendations to departments and agencies concerning cor- 
rective measures. The disposition of these recommendations will 
be governed by the following procedure: 


1. 


Inspection reports and recommendations of Safety 
Officers will be made to a department or agency in 
written form. Copies will be forwarded to the Regional 
Safety Officer of the Canada Department of Labour, and 
to the Personal Policy Branch* of the Treasury Board. 


Subject to the procedure in Paragraph 4, departments 
and agencies will comply with recommendations as soon 
as possible after they are received, or within a time limit 
if specified, and will notify the Regional Safety Officer 
of the Canada Department of Labour, advising the date 
of implementation of each recommendation. Depart- 
ments and agencies will also advise the Regional Safety 
Officer of any undue delay in the implementation of a 
recommendation, indicating the basis for the delay and 
what interim action, study or investigation is being under- 
taken by the department. In these circumstances, the 
Regional Safety Officer may vary or rescind the recom- 
mendation. 


Where the Regional Safety Officer is satisfied that a 
safety recommendation has not been complied with and 
that no reasonable explanation for the non-compliance 
has been provided, the Canada Department of Labour 
will notify the Personal Policy Branch of the Treasury 


*In respect to these procedures, communications are to be addressed to: 
Chief, Health, Safety and Physical 
Working Conditions Group, 
Compensation and Conditions Division, 
Personnel Policy Branch, 
Treasury Board, 
Ottawa 4, Canada. 


Board, who will take appropriate action concerning the 
recommendation in question. 


If in the judgement of the responsible departmental 
official, a recommendation is not practicable or feasible, 
the department or agency may appeal by forwarding to 
the Personnel Policy Branch of the Treasury Board, a 
copy of the recommendation in question, with the objec- 
tions and reasons for non-compliance. After consultation 
with the department or agency concerned and the Canada 
Department of Labour, the Treasury Board will decide 
on the disposition of the recommendation. 


PROCEDURE FOR 
SPECIAL SAFETY MEASURES 
OWING TO IMMINENT DANGER 


Under Section 17 of the Canada Labour (Safety) Code, a 
Safety Officer authorized under the Act may, where there is some 
imminent danger to employees, request immediate changes to 
physical conditions or work procedures, specifying a time limit 
for their completion, or suspend the use of such conditions or 
operations, until his directions are complied with. 


Where a direction is to be given to a department or agency to 
suspend operations, due to imminent danger, the following pro- 
cedure will be followed: 
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When the Safety Officer is convinced that a directive 
must be given a department or agency to suspend an 
operation or the use of an area, he will immediately 
discuss the situation with the Officer in Charge of the 
operation. If for any reason, immediate departmental 
action cannot be taken to rectify the situation, the matter 
will be referred by both parties to the Regional Safety 
Officer of the Canada Department of Labour or, in the 
case of absence, his authorized representative, who will 
review the details of the entire subject as soon as possible. 
Following such review, if the Regional Safety Officer or 
his authorized representative considers that there is no 
alternative, he will issue or cause to be issued a suspen- 


sion order by giving the Officer in Charge of the operation 
notification in writing, with a copy to the Personnel 
Policy Branch of the Treasury Board, and to the 
Director of Personnel of the department or agency 
concerned. 


Upon receipt of the written suspension order, the Officer 
in Charge of the operation will take immediate action to 
discontinue the operation in question until the condition 
has been rectified in compliance with the instructions of 
the Safety Officer. 


A department or agency that disagrees with a suspension, 
order must comply with the order but at the same time 
may request that it be rescinded by notifying the 
Personnel Policy Branch of the Treasury Board immedi- 
ately upon receipt of the suspension order, outlining its 
objections and reasons. After reviewing the case, the 
Treasury Board will render a decision as soon as possible 
which will be binding and final, and will notify the 
department or agency concerned and the Canada 
Department of Labour of the decision. 


‘epeurdg 
np [leavly, np o1gjsturm nenb sure guisou0d juUoUT 
-oJiedop no o19\sIUIW ne UOISIOEp ev vIoyoU 30 ‘jodde 
SUBS }9 OITOJNDOXS vIOS a]Jenbe] ‘UOTsIO9p oun ‘afqissod 
Iejgp jolq snjd of suep ‘eipusr Iosgiy, np jlesuod 9 
‘seo np Woulexo soIdy ‘sjl10W Sas Jo suOTDO[go sos juvsOd 
-xo uo ‘uoIsuodsns op sIPIO | ap UoNdsd91 sap IOSOIL 
np [lesuod np jouuosiod np owidel np uUonoOlIq PY 
yueyou Us UOT}e[NUUR UOS JapueWOp jnod sdui9} owgUT 
ud sIvU ‘IoWIIOJUOD A.S IOP UWorsusdsns 9p sIpio un 
d9AB P1ODNK.p sed js9,U INb JUOWOJIedap no sIJaISTUIW UE, ‘¢ 


‘9}1IND9S Op JUNSe,] Op suo} 
-ONsjSUI XNB JUSUIQWIIOJUOD Sd9gYI}D01 939 JUSIe SUOTIIPUOD 
So] onb juvpus}}e Ud UOTsonb us UoNeIgdo.] s1pucidsns 
Inod sajeipsuiult soinsew sap vipueid uonei9do,] e 9sod 
-91d yuase,] ‘uorsuodsns op }1109 dIpIO.| op UoNdsd91 Ing °Z 


"9SS019}UI 
juowusziedep no oiajstulM np youuosiod np IN9O91IG 
ne 39 ‘IOSgI], Np [lasuosd np jeuuossed np suis91 np uon 
-Od1IG VI B DDULUUOPIO,] Op o1Ie[dWoxe UN U9} JURSIV] 
‘uonvigdo | e gsodgid yuese,] 31109 Jed yUeyNOU Us UOTS 
-uodsns 9p d1pio UN IOUUOp vIOJ NO BIOUUOP [I ‘aATeUIOY 
-[@.p sed e A.u [I,nb ownse ‘gst1ojne yURJUESoIdeI UOS NO 
*‘QHINDVS Op [VUOIS9I JUNSE,| IS ‘apnjg 93190 Ap oe} NY 


‘gfqissod onb sap uonsonb vy] 93n01 op o1puojoidde opnig 
oun eioj nb ‘osiiojne JURJUsgIdeI UOS B ‘“sdUESqe HOS Ud 
‘NO [IVARIT, NP dIQISIUIUT NP 9}1INDgS Op [VUOIS9I JUISe | 
e sonied xnop soy red osiummnos vios uolsonb xy ‘uonenyis 
B] & JOIpguioI Inod jeIPsWUT,| SUP oINSOW op spud 
jnod ou oJ9}SIUIW 9] ‘one 9UN NO UOsIeI oun Inod Ig 
‘uoneiodo | e gsodgid yuoSe] SoAB UOTIENIS BI op JOU 
-O}CIPSWUWII BIOINOSIP [I “IOIPUS UN Jasin ,p Jasseo op no 
uorjesodo oun 8 UY 91}}0W Op JUOUEJIed9p NO 919)STUTW UN 


dIpurofus ynej [I.nb spenssed 4so gyINdgs op juese,] puend ‘| 


:OJUBAINS OINP900I1d BI JOAIOSGO BIPNV] [I 
“‘JUSUILIWI JOSULP UN,p UOSIeI Ud “[IVABI} Oo] OIdWIOIIOIUI p yUoWO}Ied 
-op NO sIJ9SIUIM UN B 9QUUOP OJ19 HOP SATIOOIIP oun pueNndH 


“SO9AIOSGO JUDIOS SOATJOOIIP sos onb 90 
enbsnf suoneigdo soo op no suOT}Ipuod soo op osesn,] o1puodsns 
no ‘UOTjNIdKXe INI] Inod Iejop UN JULXY UO ‘[reAeI) Op sopoyjoW 
SO] NO Sd][SIIe}VU SUOTIIPUOS so] sULP S}eIPSWUI sjUOWMTOSURYS 
sop ‘sgfoydurs soy inod juourwW Josuep op seo Ud ‘IOWIeIOOI 
jnod ‘IoT eB] op NYJOA Ud gstIOjNe ‘o}IINDIS Op jUNse UN ‘(9}1IND9S) 
[leaves] Np UsIpeuNd spod Np /] Bose] vB JWOWOWIOJUOZD 


ZINGANDAIAT YaONVG NO dvd Say DOId 
GLINOUS AG SHTVIOUdS SHYWNASHIN XNV 
AILV THY INGADTIONa 


“‘UOTLPULWIWIODOI B] B JOUUOP B OJINS VT 
IP VIOPIO9P IOSOI], NP [IosuoD J ‘[IeAvI], Np oJ9,sTUIW 9] 
19 QUIBDNON JUOWTAJIVdEp I] NO 919}STUIU Oo] SOAP UOT}ER[NS 
-W0d soidy ‘IowsOJUOS A,S Op SNjoI ds] JUVATIOW sUOSIeI 
So] 19 suOT}ON[qo soy doAe “UOTWepURUIUIODOI 93390 op 
sidoo oun “Iosg1y, np [Issuod np jeuuosied np owisel np 
wore ve e yeAOAUS Uo jodde Iaj0f10}uT jnod yuoUTO}Ied 
-9P 9] no sIg\sIUIW of “o[qvorjeIduI jso UOT}epUeUMODEI 


9UN SI9}SIUILE Np sjqesuodsal oIIvUUONOUO;J Np SIAR] OPIS ‘yp 


‘uorsonb Ua UOTepuRWIMODI BT JURUIIDUOD sogtidoidde 
soInsoul sey vipusid Inb Jose1y, np fIesuoy np jouuosied 
NP oUIsoI NP UOTIIIC VI VIOYIOU [IeACIT, Np o19}sTUTUA 


‘epeurgd ‘py eMv1O 
‘IOS91], Np [Iesuog 
Jouuosiod np sWIZ91 Np uOTOAG 
‘TIVAVI] OP SUOT}IPUOD Sop Jo UONIOUNWOI LP] Op UOISIAIG 
‘TIVABI] OP SOTJSTI9}eU SUOTIIPUOD sop 
Jo 9}LINDS VI Op ‘AUgISATT,] OP odnoiy ‘yoyo 
NY SgssaIpv 9139 JUSAIOP SjJoddv1 sa] ‘sopoyieUt sod dUINNUOD INb 99 Uy, 


9] ‘Jofns 99 B o[qu[vA UOTeoI[]dxo oUNONe IUINOj BU UO.Nb 
32 O9AJOSqoO 919 sed BU 9}1INDIS Op UONepuLUTUODOI 
oun Nb NOUIBAUOD 4Sd 9}LINDgS Op [eUOIS9I JUNSe] pueNd ‘¢ 


“uoljepueUl 
-WOdel BI JojnuUR NO JoyIpow ynod 9}1IND9s op [vUOIsEI 
JUSSe | “S9OULISUOIIIO S90 SUB *O19ISTUTWI oy Ied astidesjUS 
SIIOSIAOIA a39nbus no spnj9 ‘oInsour 93N0} op o1N}jeU YI 30 
piejol np Juou 9s] yURsIOgId Ud ‘UONepurUTMIODeI OUN,p 
WOT]NI9XO | SULP JISSIOXS PILIII INO} op 9}LIND9S Op [VUOIS91 
quose | JUOUIZTeS9 JOISIAe sjUOUTdIedop jo soI9}sTUTU 


SoT “UOlepuruMUIOsEI onbeys op UOTjNdEXd,p o}ep VI Op 
JURSIAL J Ud “[IVAVIT, NP I9ISIUTU NP 9jLIND9s Op [eUOTZoI 
yusse | JWOIOyTOU 49 ‘JUROYDg svo Oo] ‘WIIOSOId IeJap UN 
suep no ‘uonmdooo1 Ino] seide aqissod 39} snjd a] suon 
-BPpULUIWIODSI XNV JUOIOWIOJUOD 9s sjUsTO}Iedop 49 $9194 
-SIUIW So] ‘p vQUTTe.] B IDDUOUD IISeI BI B JWOUIOUTIOJUOD “7 


“IOSOI], Np 
[lesuod np ,jouuosied np swis91 np uorjDNIIG I B 490 
‘epeurd Np [ICAvIL, NP 919}SIUI Np 9}11ND9s Op [vUOISEI 
jUd8e.] B SOSSoIPe jUOIOS sorle;duiexs saq  ‘juouoJIedap 
NO oIQSIUIW NB }IO9 Ied s}Ivj JWOIOS 9}1IND9S Op sjusse 
sop suoTyepusWIUIOSNI soy Jo UWorjsdsul,p sjoddvi soy] ‘J 


:JUBAINS JUS 
-o[801 9] Jed o1391 vIOS SUOT}YpURUTWIODEI soo ep uoNvoldde.T 
“SOATIVOYIION Ssoinsoul op jolns ne sjuswoyiedep xne 49 soig}sturur 
Xn® suolepuewMModel sop oes B Jo ‘IojOodsurI soy Be ‘onbijqnd 
UOT}OUO LI op sJUoWTESsI]QuI9 SO] SUBP IJOIUO B SgSIIOjNe JOS 
epeueD Np [IeAvI], np osojsturum 9] Jed sgUSISOp 9}1INDgS 9p s}JUNSe 
So] ‘o]JouUOTssejold 9j1INO9s Op sWUIVISOId 99 Op NVOA Uq 


VGVNV) 0G TIVAVYL 1G AYALSININ 10 ALMNOUS Ad 
SINGASV Sad ALNINDAS Ad SNOLLVGNVWWOOAN Sad 
NOILVOITddV.d Faow 


‘onbijqnd uolouo4 ve] suep sayjou 
-UoIssojoid suorsg] sop onbysyejs ey 39 a[[auUorssayord 9311N99s 
OP dIONVUI Ud 9UIATIO’,] VIO[QIJUOS ‘epeULD Np [IeALIL, Np 1Q}sSTUTWT 
np uoroadsut,p 39 sanbiuyos} ‘sje}[NsUOd saotAras sop tnddv_] oaAv 
‘IOSOLI, NP [IsuOD 9] ‘oINPUOD op SUSI] 93190 B JUSUIUIIOJUOD 


‘nay & A [L,S ‘UONUTIOJ 19 SAAT}OOIIP JURUeIdUIOD 
‘g1reuuoljsos onbvyo op JUsWapUer 9] 9}1IND9S BI 9p ONA 
ap quiod np juenyeas inb sowmessoid op uoneredgid v[— 


"919}SIUIUE NP [IVACI} NP gIINOgs 
ap sytoafqo sap uorIsuayoIduroo BI 39 SoleUUONse3 soy TuIed 
QINIGS op IJaT]VUL Ud gITTIQvsuodsal vI Op NsIB soi} suas 
un raddojaasp & JURSIA WeUII]D UN,p ‘SeAT}OIIP op jo JUOUT 
-oulenue,p swureis0id un,p uskow ne ‘juswessInoued9.j— 


‘QIQ]SIUIL Np SIN9}O9s So] Sno} sUBP JUSUTOUUOT} 
-OUOJ OS op Jo 9ILINDgS BI Op UONesIURSIO | sp jUoUBUTIOd 
uswiexd un Jamnsse e oidoid ourejshs UN.p UONeIneysUlJ— 


*919)STUTW 
a] SUBP UOTeOTdx9,p suOT}E]]eIsSUI Sop 19 yUsUISdInb9g,] ap 
uoloedsul.p sovorje oumumevisoid un,p yo ‘sonbiyjeid 9311n99s 
ap sjuoUa|ZeI 30 sojsei ‘sapoo op ‘sIOAnod sp uoNesg|gp 
ap 10 UONesIIOINe.p oua}shs UN,p Usfow ne ‘uoNvoldde ;— 


"9U1INDES BT B JUONQIIWUOS Inb s}uoUr 
-o110duI09 sep sgkojdure soy mused Joqiosns ve oidoid yeurlyo 
un.p 30 ‘9llINogs BT JUOINSse Nb [IeAvI] op sapoyisu op 
19 SUOTIIPUOD op ‘UOTIDIIIP 19 UOT}V}UTIO Ied jUOUISSITGeI9,[— 


‘O191SIUIW Np UOTses 
op XNVIATU Soy SNO} B UONeIOgeRI[OD ¥v] Jo UONedionsed vy] 
OOAR ‘OIQISTUTUT NP SddIAIOS xnv g}depe [IBA] Np 9319s 
ep [eDyo swuvisoid un,p woNNdExd, | 19 WOT estULsIO [— 


:SMOSsop-19 sagsodxo 
QHINDYS 9p Sa[v19US SUOI}OUOJ sap sojqesuodsoal jso yUoUTa}Iedap 
un.p Joyo Uo jiynogxd JUSSe] NO IOISIUIWE UN,p oI\sIUTU-snosg 
9] “OPpOY}9U 93199 B JULUIIOJUOS 98 UY “dJAND Ud OSIW VL] IOSIIOAL] 
Ud,P Jo WOTIIIP L] JaINsSsv Ud.pP WRF o] SUOTINGII}IV Sos B JURIZOIUI 
Ud 9}1INdgs op soutUvIsOId xnv yuoWOUTEId odionied ojjoriaysrurw 
uoljses BE 9p siquiow onbeys onb ouop oyodut {yz ‘sasmbes 
9110INe | 19 UOTe}O[dx9,| sp soouvssIeUUOD Soj jUO INb 49 [IVARI} OT 
JUI[OIIWOS ‘IdUL][IOAINS 9p UOTJOUO] Ins] suep ‘nb soireuuoOTses so] 
Jed 91)SIUIWIpe 3319 WOp s[oUUOISsojoId 9y1INd9s ap owUTeIZOId 909 
“NOT[IU NP 49 [IVARI NP UO}[NSoI sjUOpIooK soy onb guUOp Urq 


‘9U1IND9S BI Ins solreUuIWES Jo soyoyye ‘sonbrunwiwos 
‘sInoo ‘swyy onb sjo} uonisodsip imoy eB syenbepe voneMiIoy op 
Jo JUOWOUSIOSUS.p solIdoidde suokow sop o8esn UOJ] soJo\sTUTUT 
so] ‘oIpusoid eB soinsour sop jofns ne suOTjepuRWOdDaI Sop oIIe] 
J9 a[fouMoTssojoid 931M998 op swWWPISOId Np JUOUTIDUAL.P 3k}9,] 
JOIpnjza IMOd $9919 JWOIOS 9}INIS OP S]OLIOISTUTU soyIUIOD soq 


"Q}ISSOOOU BI 1U91} 
-UOW9p Ud 9}10[dx9 SdIAJOS NP Ino[due,] 49 syUapsoeid soy puenb 
ssodut.s sduio} ured & [alJojstur 9j1InNd9s Op jouUOsIod UA 


‘381, 9p soAojdwo sop UOlesIUWOpUT | JURUIIDUOD 107] BT Op 
UONLIISTUTUPR, | juowsyeso oqwooul Inb e ‘epeuesd np [leavry np 
JIQISTUIUE NB ‘SUIOSSG So] JUAINS I[QeI9 SNsssd01d 9] UOTIS ‘sTtUNOS 
JUOIJES sjIOddei so] 30 99INVISUI BIOS SIOISIUTUI 9] SUBpP JURUdAINS 
SJUSpPINNV Sop UOTeUsIsUOD Op jo syJoddei op sWIOsIUN spoyjoW 
sug, ‘sogridoidde soinsow soy onbiydde uonb 30 ‘agja0ep 4so 
9sned vB] onb ‘a0uDd}9d UOD BS Op SOW] So] SUBP JUaSINpoId os Inb 
‘s[olioyeur sjeSop sop no sofojduis xnv sjuspiooe sop JURUUOISvDD0 
SJUIPIOUI Sd] SNO} op jofns nv sojgnbus sop jej UO Nb JoInsse.s nod 
SJUSWIIISOI Sop VIOINISUT JUOWIOIIedap no sIg\stuIW onbeyD 


‘(oyurO[-19 opoyjow IIOA) ‘1onbiydde 
B SOAIPBOYIIOOI saInsow sop jofns nv juowoIedap oJ no o19}SIUIWU 
3] Jo][Iesuod nod ‘yuvayde seo of ‘jo sonbiydde juos sjuowsls 
-91 $90 39 SowWJoU sao aonb JoInsse,s Inod 19j0Edsul soy B 39 oOnbiqnd 
UOT}OUO PI Op syUsWEssI[qv}9 So] SUBS JoIQUEd ¥B SgSsIIOjNe JOS 
9pod 99 op suOTHsOdsIp xnv JUSUIQWIOJUOS [IVARIL, Np s19]STUTW 
9] Jed sousIsop o}Ind9s op sjuase Sol ‘pIvs9 199 YW °(9}11N99S) [IVA 
-VJ] Np UdIpeURd apoOd Np N}jJ9A Ud soydope jo SoIOQKID syUSUOTSOI 


j@ sowou xne JoWIOJUOO 9S op WnuwIUIM ne jo ‘olIoISIUIW 
np jUsuoUUOTJOUCF Ne 4o sUIOSsoq xne sojdepe syUepIooe sop 
UONUdAgId BI OP SaTQI1}]UOD sop 30 SOpoyjour sop Jo}dope.p nud} 4s9 
yuourojiedop jo or9}s1uIUE onbeyD ‘woreordde Inoj 39 nUS}UOD INE] 
SUBP SOUTIOjIUN JUOWTITeI9UgS jUSTOS Inb S9USISAY,.P 30 911IND9S Op 
soullou sep onbijqnd uonouo, v] 93n0} suULp IT[QeI9 B OSIA UO 


*sJUNpIooe Sop UOTUSA 
-oid op owureiZoid np ojIssnel By & yUOWOUIE[d yUvI9do00d Us ‘ayoeR} 
BS Op jUoUassl{du000e | suUBP sJIOYe sos 19 yUoWodInbe | ‘sduis} 
WOS JUSTMDOvOLS JoAO[AUIS,p ‘9jLINI9S Op SOPOYIPUE So] 39 SJUSUMO[SOI 
So] IOAIOSGO.p 39 SIWTeUUOD Op o8IeYyO ve] ve gAO[dwa onbeyD 


“QOUR][IOAINS BI Op 
12 WOT}seS VI Op NedAIU Nv sasInboI sooud}edUIOD sap jo suUOT}OUOJ 
sop wonewioj vy Jed ‘uojowoid ve] 30 sowsOU op uoNPorddey 
Jed 9}11Nd9S OP SoINSOUL sop oURSILJSIVES UOIJNSOXO OUN ¥B IOIIIOA 
Op 32 ‘JUSWIDUUOTJOUOJ UOS Op ojURIS9}UI oNJed Op 9371) & [TeAvI} 
NP 9}INIVS L] JUVUIIOUOD Sg}IAIIOV.p oUIUIvISOId UN JoINsse.p 39 
JOINVISUI.P NUd} BIOs JUOOJIedap onbeyYo jo o1a}sTUIW onbeYyD 


‘oyuoUeUTIOd UOdSey op 
9}11ND9S e] JWOSsIJUvIeS Inb sgAojduse soy twIed syuaure}I0dwW09 
SOP 30 SOPpOy}JoU sop ‘[IeAvI] OP SUOTIPUOD sop JoINsse.p 9iITIQ 
-esuodsol ve] op Uorej}d900" INI] 19 SOIO}SIUIU Soy] SNO} Op UOT}eI} 
-SIUTUpe | op saTjoe UoTyedionsed vy yomnber swumeisoid 9D 


‘onbiyqnd uonou0, ey suep 
So][SUUOISsojoId SUOISI] Sop UOTUSAgId op sovoLyS owUIeISOId UN 
IOINSSE.P 19 JOINVISUI.P ‘UOT}SOS Op XNVOATU Sd] SNO} Op UdTjNOs nv 
19 uonedonied oursjd vy] e s0RIS ‘UOTJUDJUI] B JUOUIOUIOANOS OT 
‘onbyqnd wonouo, ev] op JUaWOUUONOUO] 9] suRp JanUasse Ind}0RJ 
an jusjuesgider sgkofdwe soy sno} op suaisAy] 19 O}INOES BT 


pppund> np enbijqnd uoyouoy 


WVAVaL NG JLIWNDAS 3d AWWVUADOUd 


S9T-EPLE +89 OP oN 


8961 
epeueD ‘eML10 


Itajode_ ¥] ep INs[ojUOD 49 ouTeY YI op ineuTTAIdwy 
‘OWS'W “TANVHAG wd0Yy 


©) 


; 
= 
A 
N 
( 
j 
= ; 
\ 
h F 
Z 
5 7 
ve i J 
% 
rr 
- 1 S 
uy 
1 
; ‘ 4 
’ at 
’ 
gee 
’ ' re! 
(a a Fd 
‘ 
- 
Ts, - 
‘ . : 
ite 
“ oh i 
od As * 
ae j EA typ 
° i ; oH I 


Josai] Np jiesuoy 
jauuosied np 
ewibei np uolpalig 


pppub’) np senbijgnd uoljsuo04 


TIVAVUL NG ALIaNDAS 
Te 
IWWVudOUd 


